-

nsduEsuLazUSTIsInn1saeAnsUnAsasdluriasiulmdussinsguniie (Happy Workplace)
&. Happy Brain

nsdaasuliyaainslawmuiauinnuause

Tngn1sdeyaansidnfunistinausuluniieausngg Ndarnause aWmUIANIANNEINITH
lunsvineu

2 g— ~=.ox

m. WnBu
o o

ARz e Inu3nae3 '
LAY d@Inu3n1sivInas avInedsuniaIIaiu

155309 ANy

o o o .
wpuisTAvAsatuiilifouanyin Qmuminuvﬁl\ﬂ'ﬁwauﬂﬂu-’\
e s Frduentiwa nun
UNATITU  IWYTTUN
Tulasanistineusy

Iiunseusumangns msdeirfesnadluniamunemu (Performance Agreement : PA)

S e z i ; o - I %
uasmsUsudiuisiviadauinoguzdnsymsag minnuag uasyasnsmamsfing esinTunasewdILBItY wiingns “n13dminenmivsznounTuszdiuguesiy

unzarniludalalunisdniiusuvesmiavauninig”

) o
SEI MU e B HIIUE R e ks (Integrity and Transparency Assessment : ITA)
o TrusumednmFuss o.dles 2.35ud 1N39TUA me TRl - I LIIBU WA DD
vossnsliUsravmmguAMIIyRaenly Wuszsvoa o Hilis
C o Tsausuedgonil  sanedlosveuunu  Javinvouuriu
woldimuguaamiusiy Ouidshdglunisufoswid Wowmurzmar Rl Timmeigiawhauiy
. Q»T @: WS o Juil e dou wwiou ynsAnIY weoo
4 (87138 A5y AFum) o
ANURANZIATIEMAR IUALUTINITIND GuommnTwratiizeyndl w5in) .
avIveduint 7 %‘?)” 2EMIVANMINYIRLINIAIIATN )

“é @
"\%
= o & o srnalethsar Sl s &
UWIANBIRBSIVNYAIUEUUNT Ussmeiedneiuitilidaumn
Wiusenailednsatuiflfifteuansia % rfu)\ N\
v
wneEagraIUA uiauzlu AR
I¥dEansous o Tsausuiae uaaide sunedies Fwinvouunu ) Wimstneusa

quUszanusneIeUsEan WA, bdo maldmisdedndouuumn Iﬁsanas’t’lnauswﬁngm “sudvunsznsauvialnedindasnsiutu madnsneiu

Mﬁnmm-v‘Fn-mﬁuuswa:Lﬁuﬂrhiuw | ML MsAUInERY wazn1IRT29iLYeIBsAnTUNAsBIdI LI 1A, bebs (avulwl)
maidnarlddslunistiemaovssuioe muszafsunsdimamnalngihdeilisediotemisussu
augunntiriivasasdnsunasasdauiaaiiu w.A. beos @UUlm uazuamimsugiinsiatadate

s Nl e | ua:msu‘%miﬁ"ryrg-mwngumm‘qﬁmn'-nﬁnéa%'nﬁ'wua:n'usu‘%msiﬁn‘mn?g"

qalviinNuguANURTEY Wuhdsddglunmsufiaming | S T T s

ossslasUszmaAni Wiauwiirmihduiy . o Tssusularey vauuny sneidiasvaunnu Jwminvauuiy
W o i be fiquisy baob

( spamans 9138 ARl ATIYa0 ) 1 ; (,‘.,,ﬂ.,.,w“-.gnw o

B3N sURIMTAINEIRE AT (smsmamzTad . 'Eu:m n?gﬁsi gEmsenagandingd

vangas “n1adavin
sdavhautszanusssiedsydnl wa. bdoo uay
w\hzmmswa‘w‘uamqﬁnsﬂnniqdd\m"mﬁu (avulnai)”

sEieiui om - lod HqUIBU oD

]
UNISEARCH
INSTITUTE s
mam

HRIUUUINITIVINSHRUMIINeEdemalulad s wusnad ey

Usemailevasevuililiviouanyin

SEARCHINSTITUTE

Uismadednsaduililiveuansi

i
uw%mJ e WA IN 1SN

1drunsfineusy
Tassnrsinausundngns “szdounsznssumialngdnidnenisiudu madnineidy
M3k mMaiuinwiy uasnmaItiuyesesdnsUnasasdauindu 1A, wevs U

msdinAlddelumtremasusswu mussdsunsznsiamalnehisiliweiedismielszitu
ausnnantiiivasssdnsunasasdautiosdiu wa. eos (aiulwmi) wrzsuansmsuTAmsadetatne

ua.-:msu?msﬁtyry'mwngumui‘w‘hums5ﬂ~‘§a5ﬂ514ua:n'nu?msﬁﬁqmﬁ§g“

STl - b WoATNIEY weob

1 Tsausalamy vouudy snaiiiosvauuiu Swminusuuiu .

lorunisiineusy
Tassmsdunyndeufoanig
msuFudjauausasitdesal Ansu dautfosd
UszUauuszanm WA, odoe - bddbs
Ton319uil o -  LWWIBU NA. bdbd
o Tseusu3y vouunu sunaiiasvauuiu Jwinveuunu

= »
e (ugFnIYANENL WAKEWT) 5 (s09man319138 a5, luda A3Q53) (unEnaganenl waEu)
(rssragaserad s, e [gqgi ) tuuinsd S sinsuimimgndemeluladysunadan Hennenisantiuuimsinms
. ¢ msaniuuinsInNY A
b J Ly ) WNMANEES laft GEA

a3 UANMTINgG 1HAREE

i 7 e i, = Pl
£ 50 amrinendeweliladvmiaadan ; =
csac- s - b VISV TAYI (UVIFIRUIRIE S FURNFIEeR 14 ﬂ




